MEMORANDUM OF AGREEMENT
BETWEEN
THE WATERTOWN EDUCATORS ASSOCIATION
' AND '
THE WATERTOWN SCHOOL COMMITTEE
March 9, 2017

This MEMORANDUM OF AGREEMENT is entered into by and between the Watertown
Educators Association (hereinafier the “Association”) and the Watertown School Committee

(hereinafter the “Committee™) on behalf of Unit C,

WHEREAS, the Association and the Comunittee entered into a collective bargaining agreement
for the period September 1, 2014, through and including August 31, 2016; and

‘WHEREAS, the Association and the Committee have bargained collectively pursuant to
Massachusetts General Law, Chapter 150E, for a successor ¢ollective bargaining agreement for
the period September 1, 2016, through and including August 31, 2019;

NOW, THEREFORE, in consideration of mutual covenants and promises and subject to the
ratification of the respective parties, it is agreed as follows:

The terms and conditions set forth in the Collective Bargaining Agreement for the period
September 1, 2014, through and including August 31, 2016, shall continue in full force and
effect for the period September 1, 2016 through and including August 31, 2019 except as
amended herein,

Article V Salaries and Other Compensation

Modify Section A.3.c. to say:

" Any member of Unit C required by the Superintendent or designee or their building
principal to report to work for more than his/her contractually agreed-upon days shall be
compensated at the per-diem rate of the member in effect during the additional days

worked."

Article V Salaries and Other Compensation
Increase longevity amounts as follows:

Administrators upon completion of the following years of service to the Town of .
Watertown shall receive the following amount added to his/her salary. '

Years-of Service )
10-through 14-Years $-800
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Effective September 1, 2016
Years of Service

10 through 14 Years $1,000
15 through 19 Years $1,500
20 through 24 Years $2,000
25 through 29 Years $2,500
30 through 34 Years $3,500
35 Years+ _ $4,000

Years of Service is defined as years completed in the Watertown Public Schools.
Article VII Hours and Workload

Modify section A. Work Year to say:
Unit C Members will serve the following number of days:

Housemasters/High School Dean of Students/Assistant Principals: 205 days
Pre-school Director: 200 days
Athletic Director: 210 days

 Amend Section C; Evening Meetings as follows;

Unit C members may be required to attend up to six-(6} eight (8) evening meetings each year.
Except in the event of extraordinary circumstances, Unit C members shall be notified of evening
meetings at least one week in advance. Attendance at all other evening meetings shall be at the
option of the individual Unit C member, If a Unit C member is requested by a principal, the
superintendent, the assistant superintendent, or designee, to attend more than eight (8)
evening meetings, the Unit C member will be compensated at the rate of $100 for each
requested meeting following the initial eight. -




Article XTIV Temporary Leaves of Absence

Modify Section 8.5. to be entitled "Bereavement Leave"

Modify Section B.5.b. To read "(5) days" rather than "(3) days"".

Add a new section B.5.d. As follows: "If an administrator must travel to attend the services
of a deceased relative from a class named in parts a. and b. above, and that travel
necessitates a leave beyond 5 days, the administrator may apply for additional/eave,
beyond the 5 days otherwise permitted, by submitting a written request to the
Superintendent stating the travel necessary and the exact amount of days requested, The
Superintendent or designee shall decide whether to grant the leave sought and that decision
shall be final, binding and not subject to the grievance and arbitration process, In the
event the leave is granted, accrued unused personal days shall be the sole means of
compensating the administrator for the additional time out."

Article XTIV Temporary Leaves of Absence
Modify Section B.6. to add the following sentence after the first sentence: '""Up to five (5)
additional bedside care days may be taken through the deduction of one's personal sick

leave accgmulation.”

Article XTI Sick Leave
Amend Section C.2. to read "no Unit C administrator shall receive more than ninety (90)

days"

Article XIV Temporary Leaves of Absence
Modify Section B, 7. (adoption leave) to replace the word "principal” with “principal or

immediate supervisor".

Article XVII Professional Development and Educational Improvement
Replace the words "Staff members" starting paragraphs 2 and 3 with " Unit C members"

APPENDIX A

Modify Appendix A as follows:

Increase the salary schedule by 2.25% effective September 1, 2016;
Increase the salary schedule by 2% effective September 1, 2017,
Increase the salary schedule by 2% effective September 1, 2018.

Appendix A, Section A
Increase the stipend for CAGS to $2,500 and for Doctorate to $4,000,

The parties further agree to merge existing contract MOAs into a single contract document and
¢lean up entire contract for clarity.




WHEREFORE, the Committee and the Association have caused this MEMORANDUM OF
AGREEMENT to be executed, subject to ratification by both parties by their duly-authorized
representatives this v _{‘[_? day of April, 2017.
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